
GoodTime Reduces Time-To-
Hire for Engineering Roles 
with CodeSignal

50%
Decrease in days candidates 
spend in screening stage

33%
Reduction in average time-
to-hire for engineering roles

25%
Year-over-year growth in 
engineering team

Solution
GoodTime replaced their first-round technical interview 
with , which allowed them to send 
asynchronous technical skill evaluations to candidates 
instead of asking their engineering team to conduct and 
score interviews manually.

CodeSignal Pre-Screen

Results
Since adopting CodeSignal, GoodTime grew their 
engineering team by over 25 percent and engineers 
significantly reduced the amount of time they spent 
interviewing candidates. 

Our time-to-fill was 
reduced drastically. 
And by allowing us to 
validate candidates’ 
technical abilities, it 
really moved us away 
from a number of 
years of experience 
and toward a measure 
of skills in making 
hiring decisions.

Brooke Richardson,

Head of Talent 
Acquisition 

Challenge
Founded in 2016, GoodTime has since raised two rounds 
of funding, expanded their product offerings, and grown 
their team to nearly 100 employees. To continue this 
growth, GoodTime needed a technical recruiting tool that 
allowed them to objectively evaluate candidates’ 
technical skills while reducing the amount of time their 
engineers spent interviewing.

Talk to an expert today and explore how you can improve your 
technical recruiting process. Email or 
visit .

sales@codesignal.com 
codesignal.com/demo
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